OCTOBER, |, 1955 


RD CONFERENCE GEARS 
FOR FUTURE TASKS 


ident Sam Kovenetsky opens afternoon session of all-day conference. At the table, from Left to Right: Vice Pres. Phil Hoffstein, Recording Secy Deby Valencia, President 
etsky, RWDSU President Max Greenberg, RWDSU Editor Max Steinbock, Vice Pres. Bill Atkinson, Education Director Dick Pastor and CIO Regional Director Michael Mann. 
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Despite threats of hurricane more than 200 Shop Stewards gathered to 


review past work and make plans for future. 


arbitrator Clears Up Raise Payment Questions — Story on Page 4 
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Unorganized Are Threat to Our Standards: Kovenetsky 


Disregarding the threat of Hurricane Ione, more than 200 Shop Stewards gathered at the Hotel Martinique to 
evaluate the accomplishments of 1955 and to gear themselves for the challenges of 1956. President Sam 


Kovenetsky delivered key- 
note report of the all-day con- 
ference. The following are 
highlights of his speech: 


RWDSU AFFILIATION: “in 
April of this year we voted to 
affiliate with the Retail, Whole- 
sale and Department Store Inter- 
national Union. I think this was 
a very good move on our ee 
since our Union is regarded as 
being in the pivot position in the 
RWDSU. 

“We have been given policy 
making positions of importance 
in the Union’s top echelons—not 
because we are liked as individ- 
uals, but because we represent a 
local union of considerable size 
and high caliber.” 

Describing his personal duties 
as RWDSU Executive Vice Pres- 
ident in charge of Department 
Store Organizing, President Kov- 
enetsky declared that, “J am not 
in any way leaving Local 1-S. I'll 
be at negotiating sessions! I'll 
lead the picketline if we must 
strike! But coming from the ranks 
of department store workers, I 
know what can be done for those 
not yet organized, and will devote 
all possible time and energy to 
that job, 

“We cannot continue to be an 
island in a sea of unorganized 
workers. We have been given the 
responsibility of leading the or- 
ganizing drive in New York—and 
throughout the nation. 

“Unorganized workers are 
a threat to the standards won 
by the organized workers. 


That is why, subject to the 
approval of the RWDSU, I 
want to call a conference of 
all department store union 
leaders and active rank-and- 
file members. We must plan 
to do a fast and effective job 
of organizing. This is one of 
the surest ways for us to ful- 
fill our own needs!” 


CIO-AFL MERGER: 


“The merger of these two great 
organizations will create new 
horizons and a new approach to 
labor as a welded force to be 
reckoned with. 

“The fact that big business is 
unhappy about the merger is one 
indication that we are taking a 
step in the right direction. Their 
position is similar to that of a 
management that suddenly be- 
comes concerned with the well- 
being of its workers, and pre- 
sumes to tell them that they don’t 
need a union. 

“It is my belief that the merger 
will result in a new approach to 
negotiating and organizing. All 
managements will be forced to a 
new realism—which should bene- 
fit us too, in February. 


On-the-Job Problems 

SUMMER SATURDAYS: 
“‘Macy’s claimed that they were 
opening on Saturdays during the 
summer to meet their competition. 
In wage questions they have al- 
ways told us that Bloomingdales 
is their competitor, But Bloom- 
ingdales did not open on Satur- 


days! All Macy’s gained by their 
staying open was a four percent 
business increase—and that was 
not because they stayed open, but 
because Wannamakers went out 
of business! 


SCHEDULE CHANGE: 

“The Stewards did an outstand- 
ing job in their delegations to the 
13th Floor to let Mr. Bingham 
know that they were most strongly 
opposed to any change in sched- 
ules after 6:15. But Mr. Bingham 
wouldn’t meet with you—and sent 
his hired hands out to tell you 
that such a change ‘hasn’t been 
discussed.’ We must deal with this 
question when our contract ex- 
pires. 


1955 NEGOTIATIONS: 

“Macy’s aims to try to make 
you forget their record of refusing 
to bargain in good faith. But we 
must not forget! 

“Let us remember that Macy’s 
no longer claimed that they could 
not afford to meet the demands 
submitted to them—but claimed 
that you are making enough! 

“Let us remember that it took 
months of negotiations and arbi- 
tration to wring a wage increase 
out of the company—and when 
the arbitrators award came, 
Macy’s said they differed with us 
over interpretation of that award! 

“We don’t condemn the com- 
pany for trying to make money, 
but we will never tolerate their 
trying to make it out of the sweat 
and blood of the workers!” 


MACY TACTICS: 


“Macy’s would like to appear 
generous, but no matter how hard 
they try, they can’t. 

“They give 25 year club mem- 
bers an annual dinner, but most 
old-timers finish their meal and 
say, ‘not bad—after 25 years of 
service they finally feed you!’ 

“They give you an air-condi- 
tioned cafeteria and plan dances 
in the evening—with a conveyor 
belt running down the middle! 

“They throw a birthday party 
and expect our members to pron 
to their tune after they have 
turned down every one of our de- 
mands at negotiations! 

“The company’s sole aim 
is to divide our ranks by these 
petty distractions. But we 
know that if we lose our unity 
we lose our strength. 

“In 1956 we must be as one to 
meet the expiration of our con- 
tract. We are the only department 
story to be facing the end of a 
contract, and this is our chance to 
tell the company that if they don’t 
deal fairly with us, we will go out 
on the street for our demands. It 
is time our people told Macy’s 
that we resent being given cup- 
cakes and hot dogs in place of 
fair bargaining! 


ANTI-DISCRIMINATION : 


“Local 1-S has been in the 
forefront of the fight against dis- 
crimination. Our contract provides 
for the free progress of all mem- 
bers based on their seniority and 
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ability alone, Our delegates to the 
recent convention of the National 
Association for the Advancement 
of Colored People were proud to 
report that we had such foresight 
and that our contract is strictly 
enforced! 


POLITICAL ACTION: 

“The majority of all people are 
workers and we must make our 
voices heard. 

“Politics govern our lives from 
the cradle to the grave — that’s 
why it is important that we par- 
ticipate in political action. 

“The $1.25 an hour minimum 
was scuttled by the political ac. 
tion of the National Retail Dry 
Goods Association, the NAM and 
so on. By their action we were 
also deprived of coverage under 
the law. How much closer can we 
get to political action when our 
very wages are set by an act of 
Congress! 

“We must now back the 
fight to be initiated here today 
for increases in the State min- 
imum and coverage for de 
partment store workers. With 
out such a fight we will not 
have such a law!” 


Macy’s Can’t Ignore Us in 1956, Declares Vice President Phil Hoffstein 


““Macy’s can’t ignore us in 1956,” declared Vice President Phil Hoffstein. ““‘We won’t have an arbitrator hand down a decision that tells 
Macy’s they can make as much as they can, but tell us ‘so much and no more.’ This year we will tell Macy’s!”’ 


“All of us at this table,” said 
the Vice President, “have sat at 
the negotiating table for as long as 
60 hours. We know full well the 
responsibility of making the de- 
cision to go out on strike. But we 
must be prepared to strike, be- 
cause that may be the only lan- 
guage Macy’s understands! 


STRIKE PLANS: 

“Our contract committee has 
met, and will meet many more 
times. They are going over the 
contract with a fine tooth comb 
and have already come up with 
more than 40 recommendations. 
If you have any proposals, write 
them down and give them to one 
of your officers. 

“Our planning committee, which 
is in reality a strike committee, 
is at work. Our basic blueprint 
from 1953 is still sound, and a3 
help is needed to round it out 
you will be called upon. 

“Our finance committee is also 
at work to guarantee all possible 
aid.” 

STRIKE FUND: 

In response to a question from 
the floor, Vice President Hoffstein 
declared, “The responsibility for 
recognizing the need of a strike 
fund must be shared by every 
steward, board member and rank- 
and-filer. All of you are fully 
aware of the need. We therefore 
urge you to go back to your de- 
partments, discuss this question 
with the membership, and bring 
back to us their thinking and their 
proposals!” 

1956 DEMANDS: WAGES 

“We want a real wage increase. 
While we have never based our 


demands on anything but the need 
of the members, we cannot ignore 
the fact that Macy’s profits are 
steadily rising while our needs are 
also increasing. 

“We are told by economists that 
we face still higher living costs. 
We have no place to get the added 
money we need but from Macy’s, 
and that’s what we aim to do!” 


WAGE STRUCTURE: 

“Among our demands is a fully 
automatic wage structure and in- 
clusion of Red Circle rates. 

“In the non-selling division the 
workers don’t have to kow-tow to 
any supervisor to get an increase. 
But in the selling and office divi- 
sions the boss can still play fa- 
vorite when it.comes to job re- 
views and the merit raises that 
depend on the boss’ rating. We 
aim to eliminate that last area of 
favoritism! 

“The Red Circle rate is a grow- 
ing cancer to us. On one job a 
person is making more than an- 
other doing the same work. This 
has resulted from such decisions 
as Arbitrator Taylor’s, which 
placed $1 above the maximum, 
and therefore beyond the reach 
of those making less than the 
maximum when the award was 
made. 


35 HOURS: 

“Some people say this is a 
dream, but it is not! The reduc- 
tion in hours from 54 to 40 was 
neither costly nor disruptive. Ex- 
perience tells us that Macy’s can 
reduce hours to 35 at slight cost 
and without loss of business. This 
is one of our major goals! 





Vice Pres. Hoffstein 
PENSION PLAN: 


“We have reason to be proud 
of the fact that it was Local 1-5 
that won the first pension plan in 
the department store industry. 

“Today, however, that plan 
costs Macy’s nothing. Macy’s 
applied earned Profit Sharing 
against your pension payment, 
even though the increase in Social 
Security payments had already re- 
duced their contribution to next 
to nothing. 

“We want Macy’s to make an 
equal and adequate contribution 
to everyone’s pension over Social 
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Security—and exclusive of Profit 
Sharing! 
WORK SCHEDULE: 

“We want contractual guar- 
antees against schedules being 
changed to have you work at 
straight time pay after 6:15! 

“If they want you after that 


hour we say let them pay time and 
a half for it!” 


TRANSFERS: 


“In 1949 we won a contract 
clause that provides for transfers 
to avoid layoffs. 

“Now we demand a clause to 
protect workers against pay cuts 
when they are transferred! 

“We have already protected 
jobs, now we aim to protect earn- 
ings. It is also a fact that Macy’s 
transfers such workers to the busi- 
est areas of the store—and gets 
more than their money’s worth 
out of them!” 


BRANCH STORES: 


“We want the equalization of 
Branch Store rates with those at 
Herald Square! 


“At the outlying stores Macy’s 
conducts the same operation, sells 
the same merchandise at the same 
mark up. They tell us they must 
meet community competition. But 
the only competition is on wages, 
and our people are the losers until 
we win equalization!” 
FRIENDLY 40°S: 


“The Friendly 40’s discrimi- 
nate! Why aren’t we all in the 
club? We all treat our customers 
with respect! Does Macy’s select 
members in the hope of one day 
using them against us?” 


25 YEAR CLUB: 

“They give a dinner and the top 
brass looks around and decides 
that the company has a lot of 
people who should be pensioned! 

“Let them give us a decent pet 
sion plan instead of a dinner!” 
FLOWERS: 

“Macy’s sends flowers to the ill 
who find themselves rated poor om 
reliability when they return @ 
work. The company’s kindness 
should fool no one!” 
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“The inclusion of such things 
as X-rays, GI Series and almost 
every kind of laboratory test is a 
real milestone — especially for 
those who can recall the days of 
Macy’s Mutual Aid, to which we 
contributed one percent of our 
pay and from which we got a 
pittance!” 

PROMOTIONS: 

“Today, more people than ever 
before are moving from non-sell- 
ing jobs into selling—with the 
opportunity for substantially in- 
creased earnings. 

“Macy’s used to tell the worker 
that he was not the ‘selling type.’ 
Thanks to our contract—and the 
strict enforcement of it—Macy’s 
no longer makes that decision 
without your Union having some- 
thing to say. Your seniority and 
your ability are what count—not 
Macy’s idea of your ‘type.’” 
BLOOD BANK: 

“Some years ago Macy’s had 
their own blood bank. They hoped 
to tie the workers closer to them 
by providing this vital service. 


your just demands! 

“J want to thank you for 
making available to us a man 
of Sam Kovenetsky’s vast ex- 
perience and know-how. Since 
he is an officer of the RWDSU 
we have made plans—and we 
will not rest until we organize 
the unorganized department 
store workers — especially 
right here in New York City! 

“Nobody can organize as effec- 
tively as you who are sitting here. 
If you know anyone working in 
unorganized stores talk to them— 
point to the accomplishments of 





Vice Pres. Atkinson 


“But the workers, in their wis- 
dom, did not give the company 
any aid or comfort—and the Macy 
bank went bankrupt. 

“Our Blood Bank, in which 
Macy’s participates, is a success 
because the people know that their 
need will not be used to take their 
mind off the fact that in addition 
to blood they need a lving wage 
and decent working conditions!” 
CREDIT UNION: 


“Similarly, Macy’s used to have 


your Union—inspire them to the 
meaning of unionism. Let us make 
this a 100 percent union town in 
department stores, so that any- 
where you go in the industry you 
can get union wages and working 
conditions.” 


SUPPORT PLEDGED: 


“Our plans call for the building 
of RWDSU so big and so strong 
that Macy’s will think twice before 
taking a strike. 

“I hope that you will have 
no strike—but if and when 
you are compelled to strike 
for your demands I promise 


pDAY SHOP STEWARD CONFERENCE 


u Are Pulse of Union, Says Vice President Atkinson 


PY ou are the pulse of the Union,” Vice President Bill Atkinson told the shop stewards. “It is through you 
‘Union policy is promulgated, and it is only through you that your officers can remain fully and constantly 


a credit union. There was only 
one thing wrong with it. In order 
to get a loan you had to first 
promise to pay up your DA and 
any other debts you owed Macy’s. 

“So again in their wisdom, the 
people stayed away and another 
bank went bankrupt! 

“Our Local 1-S Credit Union 
has served thousands of members 
with regard only to their needs 
and is prospering as a result!” 


V-PLUS: 


“Early this year we learned that 
Macy’s wanted you to help train 
their executives! 

“Theoretically you were 
going to help produce better 
Buyers for Macy’s. Actually, 
you were being asked to help 
train the very men and women 
Macy’s counts on to take your 
place in the event of a strike! 

“Macy’s must remember all too 
clearly the helpless feeling they 
had the morning the store opened 
with our picketlines outside! 

“The V-Plus program was their 


you 155,000 RWDSU mem- 
bers will make it their fight! 


AFL-CIO MERGER: 


“We are now on the verge of 
creating an organization of 15 mil- 
lion workers—with the numbers 
and resources to help the unor- 
ganized. The united labor move- 
ment will be a decisive factor in 
the life of our country. 

“In the councils of labor we can 
raise a voice for peace throughout 
the world! 

“We can concentrate on fight- 
ing our natural enemy—the boss 
—instead of each other! 


way of acknowledging that it is 
you—the salesclerk, the non-sell- 
ing worker and the clerical who 
runs the store.” 


CAFETERIA: 

“Here we were faced by one of 
our most serious problems of the 
year. The jobs of 45 people were 
at issue, and the Union—with the 
full support of the entire member- 
ship took all steps for a successful 
resolution of the problem, 

“Along the same lines, we are 
able to report that within one 
week of the time that Macy’s 
closed the Soda Bar in the Ja- 
maica store all the workers had 
been placed in other jobs. 

“Our success in these instances 
is a tribute to the strength of our 
contract and the Union that stands 
behind it!” 

GRIEVANCES: 


“Your officers strongly believe 
in your right and ability to handle 
all grievances at the first step. 

“The first question we ask a 
member calling us with a problem 
is, ‘Have you spoken with your 
Shop Steward?’ We will cooperate 
with the Steward in every possible 
way—and will do all we can to 
help him get and maintain the 
respect which is due him as a rep- 
resentative of Local 1-S.” 


ere is No Other Union Like Local 1-S: RWDSU Pres. Max Greenberg 


“There is no other union like Local 1-S in the United States,” declared RWDSU President Max Greenberg. - 
ou are a powerful, democratic union of department store workers who have created a feeling of pride in 





RWDSU Pres. Greenberg 


“IT know that you are as thrilled 
as I am to be a part of this great 
movement!” 


FL-C10 Merger Affords New Opportunities: CIO Regional Director Mann 


“We can take advantage of the opportunities afforded by the coming AFL-CIO merger to achieve better pay and working conditions, 
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“Your own unity is the key 


















Attorney Schwartz 









to your 1956 contract. Face 
Macy’s with a united front and 
Macy’s will know you’re ready 
to take them on! 

“Sam Kovenetsky is the leader 
of a very important CIO drive. 
There is a lot of work ahead for 
him, and he must be given every 
possible aid in the drive to or- 
ganize department store workers.” 
UNITY: 

“The united trade union move- 
ment that will result from the 


AFL-CIO merger will call out 





CIO Director Mann : 


more opposition from employers 
and legislators who would seek to 
destroy us. 

“Department store workers are 
faced with more legislative threats 
than almost any other group of 
workers. Through your Union and 
the RWDSU a campaign was 
launched that resulted in the min- 
imum wage being raised from 75 
cents to $1 an hour. But many, 
including yourselves are not cov- 
ered by the law. 


“Local 1-S must once again be 


md human dignity regardless of race, color or creed. That is CIO’s objective in this merger,” CIO Regional Director Michael Mann told the 


in the vanguard—this time in the 
fight to extend the coverage of the 
law. 


(See resolutions on Page 4) 


“I want to thank you for mak- 
ing it possible for us in CIO to 
work with such fine people as 
yourselves and your leaders. You 
have never been found wanting. 

“I want to reassure you that 
come what may if you should 
have to call for help it will be 
there when you need it!” 


1956 We’ll Rely on Strength, Not Arbitrator: Attorney Schwariz 


“We must understand the full significance of our arguments before Arbitrator Taylor, because the same 
facts will apply in 1956. Only then,” said Local 1-S Attorney Asher Schwartz, “we won’t have to rely on an 


arbitrator’s opinion, but on 
our own strength!” 

As selected exhibits of the 1-S 
arguments were flashed on a large 
screen, the Union’s lawyer ex- 
plained their significance. 

Emerging as an outstanding fact 
was the relationship between pay 
rates in the manufacturing indus- 
tries and in department stores. 
The figures showed that when the 


nation needed production the 
workers were able to win bigger 
raises. 

But they also showed that when 
there is peacetime emphasis on 
the distribution of goods the de- 
partment store worker does not 
enjoy the same advantage, 

“This is the trend we asked the 
arbitrator to stop. He wouldn’t, so 


There's More on 4 


we must prepare to do it our- 
selves. 

“We must be strong and 
we must be ready to use that 
strength. That is what will 
make Macy’s responsive to our 
facts, figures and arguments. 

“It is not their own profit shar- 
ing, or dividends, but the needs 


of the workers that Macy’s must 


consider when they sit down at 
the bargaining table in February. 


“Macy’s didn’t even attempt to 
answer our arguments at the ar- 
bitration. They shifted to other 
grounds, but left unchanged the 
truth of what we said. By our 
strength they will not be able to 
evade the truth—and a decent an- 
swer to it—in 1956!” 








Official Notice 


Arbitrator Clarifies Meaning of 
His Decision Awarding Pay Increase : NTE 


MANHATTAN CENTER 
34th Street & 8th Avenue 
week, and retroactive pay will 


$2 Assessment to the Welfare Fund for unexcused 
Admission by 1955 Union Card Only 





Arbitrator George Taylor has Professor Taylor said his decision 


rovided a final interpretation of that: 

his recent wage award in a clari- 

fying letter written from Europe. 
In response to a request for a 

clearer statement of his intentions, 


Highlights... 


EDUCATION AND WELFARE 

“Shop Stewards have a spe- 
cial role and responsibility in 
developing and ing out 





those on straight commission, 
in the store 30 days or more 
(or Saturday onlies who had 
completed seven months of 
service) as of August 15th are 
to receive a general wage in- 
crease of 5 cents an hour. 


2. All steps in the wage 
structure are increased by 2 
cents an hour as of August 
15th. 


be made accordingly. 


5. The full 5 cents an hour 
increase will be paid to mem- 
bers who reached the maxi- 
mum rate for their job on or 
before August 15th. 


6. Members who were on 
the job after February Ist, but 
left Macy’s before August 15th 
are not entitled to back pay. 
Those who left after August 
15th will receive the back pay, 
but must request it in writing 





OFFICIAL NOTICE 
Divisional Meeting Sc 
in Article IX, Sects 
Local 1-S Constitution. 
with your Shop Steward 


days before or af 
scheduled date of your 


hing is » sou sty notice 
to be given for Divisional Meetings 
for all members including Satur- 
day-onlies and Fraction: 
Admission will be by 1955 
Union card. An unexcused absence 
will be liable to a $2 assessment to 


union am,” said Educa- @ 
tion Meader Dick Pastor. 

He urged the Stewards to hold 
more formal and informal meet- 
ings with their departments to 
stimulate interest and participa- 
tion in all phases of Union life. 

The Education Director praised 
the Stewards for their work, and 
noted that new opportunities were 
constantly being offered for fur- 
ther deepening of the ties between 
the membership and the organiza- 
tion. 

Substituting for Welfare Board 
Chairman Ceil Curry who was ill, 
the Education Director hailed the 
progress made by the Welfare 
Board as counsellors. He remind- 


from the company’s Salary 


the Welfare Fund as provided for 
Office. 


GROUP DATE 

White Plains Mon. Oct. 10 
Main FI. (PT) Tues. Oct. 11 
Main Fl. (FT) Tues. Oct. 11 
Supply Tues. Oct. 11 
Receiving (PT-FT) Wed. Oct. 12 
Parkchester Fri. Oct. 14 
Oth Fl. (PT-FT) ‘Fri. Oct. 14 
Housekeeping Tues. Oct. 18 


BE SURE TO A 


PLACE 
Roma A. C, © 
Auditorium — 
Auditorium 
Conference Ff 
Auditorium ~ 
Chester House 
Auditorium ~ 
Auditorium — 
Auditorium 
Auditorium 


3. Retroactive pay at the 
rate of 5 cents an hour will 
go back to February 1, 1955, 
or the date on which a mem- 
ber became a regular em- 
ployee—whichever is later— 
and provided that he became 
a regular employee before 
August 15th. 


4. The minimum wage is 
raised from $38 to $39 per 


STEWARDS URGE STATE LEADERS 
TO ENACT $1.25 MINIMUM WAGE 


= 
= 





Macy’s has announced that 
the pay increases provided for 
in the recent arbitration award 
will be in the pay envelopes the 
week ending October 15th. 

Retroactive monies will be in 


the envelopes in the week end- 
ing November 11th. 


ww SANARAUNA 
SSSSRSSRSE 
toh 
SEEEREEEEEE 
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(PT)—Part Time, (FT)—Full Time 4 
Asterisk (*) denotes combined PT-FT meeting for purpose of ek 
a Floor Committee representative. 
All meetings, except those of the Branch Stores and those des 

for the Hotel Martinique (32nd Street & Bway) are to be held 


ed the Stewards that Local 1-S 
access to more than 400 public 
and private welfare agencies was 
based on outstanding participa- 
tion in the Greater New York 
Fund campaign. He urged that 
similar support be given this year 
and that all members be advised 


of this service. 
POLITICAL ACTION 


“We have accomplished a 
great deal, but there is much 
yet to do,” said Political 
Action Committee Chairman 
Charles Boyd. 

“PAC is grateful to the out- 
standing help given us by the 
Stewards in mobilizing our dele- 
gation for the $1.25 minimum. We 
are also thankful to the Stewards 
for making our annual fund cam- 
paign a big success. 

“1956 will be a big year. We, 
and all of labor, need and demand 
the repeal of the Taft-Hartley Act. 
We need and demand extension of 
the minimum wage law to include 
retail workers, 

“We need an administration in 
Washington that is more inter- 
ested in us and our problems. 

“And to achieve this PAC needs 
lots of help. If you can’t come 
yourself—send a department rep- 
resentative to PAC!” 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to eae your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1S 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you, or a member of your 
family covered by the Health Plan 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as 
soon as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office 
on time. 
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The following resolutions were been forwarded to Governor Har- 
adopted unanimously by the Shop riman and the Senators and 


Stewards of Local 1-S and have Assemblymen of New York State. 


To Governor Harriman: 


WHEREAS you have shown strong support and sympathy for fed- 
eral legislation to raise the minimum wage to $1.25 an 
hour, and 


WHEREAS you also showed your support for extension of the Fair 
Labor Standards Act to additional workers, including 
those in the retail industry, therefore we Local 1-S Shop 
Stewards, representative of 8000 workers in Macy’s 


Department Store in New York do hereby 


RESOLVE to urge that you prepare for introduction into the 1956 
session of our State Legislature such legislation, and 


we further 
RESOLVE 


to urge you to take all measures possible to assure 
support for and passage of such legislation. And we 


FINALLY RESOLVE that we, and countless other trade unionists, 
will give our most devoted support to such legislation 
and such efforts on behalf of the working people of 
our State. 


To N.Y. State Senators and Assemblymen: 


WHEREAS the Congress of the United States has enacted—and the 
President has signed into law an increase in the min- 
imum wage under the Fair Labor Standards Act, and 


WHEREAS, despite the recognized need, the provisions of the Act 
were not extended to include workers in such industries 
as retailing, and 


WHEREAS the Governor of New York State was among those who 
recognized the need for both an increase in the minimum 
wage to $1.25 an hour and extension of the law’s 
coverage, and 


WHEREAS the working people of our state, along with workers 
everywhere, need the security that a floor of $1.25 an 
hour under our wages would provide, therefore 


BE IT RESOLVED that 250 assembled Shop Stewards of Local 1-S, 
representing 8000 Macy department store workers call 
upon the Senators and Assemblymen of New York State 
to introduce and support such legislation, and 


BE IT FURTHER RESOLVED that the stewards assembled per- 
sonally pledge their full support to conscientiously cam- 
paign towards this end, and 


BE IT FURTHER RESOLVED that the stewards will do all they 
can to enlist the active support and participation of the 
Union’s entire membership towards this end, and 


BE IT FINALLY RESOLVED that this body call upon our Inter- 
national Union—the Retail, Wholesale and 4.7 
Store Union, the State CIO Council and the City CIO 
Council and urge them to provide—along with us—the 
leadership and manpower needed in this important 
undertaking. 


Union office, 290 Seventh Avenue. 








Help MakeDemocracy Wor 
Be Sure To Registe 
OCT. 10, 11, 12, 13,14 
from 3:30 PM to 10:30 PM 
OCT. 15— 7 AM to 10:30 PM 


A Reminder from Your 1-S Political Action Commit e 





PERSONALS 


WANTED—Piano student needs practice piano, apartment size. | 
move if in Manhattan. Call Krause, OR-5-8274 evenings. 


FOR SALE—Atlas baby carriage, crib and mattress, 
excellent condition. Phone-RA 6-0275 at any time. 


FOR SALE—RCA radio phonograph combination. Mahogany ¢ 


$25. Phone HA 6-3130 after 6PM. 


FOR RENT—Furnished room half block from subway. Res 


Phone FO 8-5156 after 8PM. 





dentist, 
Office— 


upon request. 





the Union Office—WA 4-4540. 


MEDICAL PLAN—For the name and address of the doch 


= or podiatrist nearest you CALL the 
‘A 4-4540 or Associated Physicians Medical 


BU 8-4210 (Night or Day). Complete schedule of fees aval 


BLOOD BANK—If you need blood from the Blood Bank 

















